Migration of Junior Doctors: The Case of Psychiatric
Trainees in Portugal

Migracao dos Jovens Médicos: O Caso dos Internos de
Psiquiatria em Portugal

@ Mariana PINTO DA COSTAP<'2?, Catia MOREIRA?Y, Luis CASTRO-DE-ARAUJO®¢, Fabio Monteiro da SILVA?,
Renato Antunes dos SANTOS’
Acta Med Port 2020 xxx;33(A0P):xxx-xxx = https://doi.org/10.20344/amp.12562

ABSTRACT

Introduction: In the last few decades, the rates of international medical migration have continuously risen. In Psychiatry, there is great
disparity in the workforce between high and low-income countries. Yet, little is known about the ‘push’ and ‘pull’ factors and the migra-
tory intentions of trainees. This study aims to assess the factors impacting the decisions of psychiatric trainees in Portugal towards
migration.

Material and Methods: A questionnaire was developed in the Brain Drain study and was distributed to psychiatric trainees in Portugal.
Results: The sample consists of 104 psychiatric trainees (60.6% female). Overall, 40.4% of the trainees had prior experience of living
abroad and the majority (96.9%) felt that this experience influenced their attitude towards migration in a positive way. About 75% of
trainees had ‘ever’ considered leaving the country, but the majority (70.0%) had not taken any 'practical steps' towards migration. The
main reasons to stay in Portugal were personal, while the main reason to leave was financial. The majority of the trainees (55.7%) were
dissatisfied or very dissatisfied with their income, working conditions and academic opportunities.

Discussion: Working conditions, salaries and academic opportunities are the main triggers for the migration of psychiatric trainees’
from Portugal.

Conclusion: These results may inform the decisions of stakeholders in the health and education sectors and point out the necessary
investments required and the impact it may have on the workforce.
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RESUMO

Introdugao: Nas ultimas décadas, a migragdo médica internacional tem aumentado continuamente. Na Psiquiatria, existe uma grande
disparidade de recursos humanos entre paises desenvolvidos e com baixo desenvolvimento econdémico. No entanto, pouco se sabe
sobre os fatores que atraem (push) ou afastam (pull) a mobilidade e quais as intengdes migratorias dos internos de psiquiatria. O
objetivo deste estudo é avaliar os fatores que influenciam o processo de tomada de decisao dos internos de Psiquiatria em Portugal
relativamente a migragao.

Material e Métodos: Um questionario foi desenvolvido no &mbito do estudo Brain Drain, e foi enviado aos internos de Psiquiatria em
Portugal.

Resultados: A amostra é constituida por 104 internos de Psiquiatria (60,6% do sexo feminino). No geral, 40,4% dos internos tiveram
uma experiéncia de mobilidade e a maioria (96,9%) sentiu que esta os influenciou positivamente na sua atitude em relagéo a migragéo.
Cerca de 75% dos internos ja considerou emigrar, mas a maioria (70,0%) nao deu nenhum passo nessa diregéo. A principal razao para
permanecer no pais prende-se com factores pessoais, enquanto o principal motivo para emigrar € financeiro. A maioria (55,7%) dos
internos estava insatisfeito ou muito insatisfeito com o seu salario, condigoes de trabalho e oportunidades académicas.

Discussao: Condigdes de trabalho, salarios e oportunidades académicas s&o os principais estimulos para a emigragdo nos internos
de Psiquiatria em Portugal.

Conclusao: Estes resultados poderdo apoiar a tomada de decisdo dos decisores em salde e educagio médica sobre os investimen-
tos necessarios e a sua influéncia na forga laboral futura.

Palavras-chave: Area de Atuagdo Profissional; Emigracdo e Imigragdo; Internato e Residéncia; Local de Trabalho; Médicos; Motiva-
tion; Portugal; Psiquiatria; Satisfagéo Profissional

INTRODUCTION

Migration worldwide has been growing rapidly, and in 2017 the number of international migrants reached 258 million.”

Among health professionals, migration to affluent countries is not a recent phenomenon.? In the last few decades the rates

of international medical migration have risen continuously, creating new debates over professional opportunities in donor
and host countries.® Globalisation fuels migration and health workers are increasingly more mobile, connected and aware
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